.y
GONZAGA

UNIVERSITY

Public Expression of Personal Views Policy

FULL POLICY CONTENTS Effective:

Reason for Policy Last Updated: August 1, 2021 (format only)

Scope

Policy Statement

Definitions

Exceptions

Sanctions

Related Policies, Documents & Forms
Archival

Responsible University Office: Human Resources

Policy Contact: Director Human Resources, Client Services

Notice:

Effective August 1, 2021 this policy was converted into an easily accessible standalone PDF
document. This policy still remains in Part II of the Policies and Procedures Manual and no changes
were made to this policy when it was converted to the standalone PDF document.

Policy

When making public expressions of personal views, Gonzaga employees must take steps to assure
they are not identified as Gonzaga spokespersons or representatives. If you identify yourself as a
Gonzaga employee on any posting, refer to the work done by Gonzaga, comment on any aspect of
Gonzaga’s business or any policy issue in which Gonzaga is involved and in which the employee may
have responsibility, or provide a link to Gonzaga’s website, the employee should include the following
disclaimer in a reasonably prominent place - The views expressed on this post are mine and do not
necessarily reflect the views of Gonzaga University.

As a tax-exempt organization, Gonzaga is prohibited from participating in political activities. This
prohibition includes, for example, endorsing candidates for political office or engaging in lobbying
activities related to legislative initiatives. Therefore, Gonzaga employees are cautioned to take
extraordinary steps to assure that personal involvement in such activities does not infer
endorsement or support by Gonzaga. Unless directly approved or authorized, do not use Gonzaga’s
name to promote a product, service, or political party or candidate.
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