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IDD
(Instructional Design Delivery)
Originally part of the Virtual Campus but moved under the Provost’s Office
in 2019 with the goal of supporting everyone teaching for the university
whether online or in-person. IDD Employs nine full-time staff who assist facuity
members in alf aspects of instructional design, delivery and ongoing support.

Services range from faculty professional development in online, hybrid

and Ignatian pedagogy to professional media production studio and learning L
management system (LMS) support, IDD collaborates with faculty to assess E— TN
their instructional needs and develop innovative content to most effectively ————j roley Library
meet course learning outcomes.
Vision Statement: FaCU|t\/
IDD strives to provide industry-leading guidance in the design, development
and delivery of engaging, interactive and immersive educational experiences.
Office of Sponsored
Research and Programs
(Teaching & Advising) ==
* Dirclion Consistent with Gonzaga'’s Ignatian heritage, CTA serves faculty by advancing
a culture of reflective practice in teaching and advising. This helps develop
better teachers - and in turn benefits our students.
(] 3
s f”i’j AdVBQW We do this by making the following commitments to faculty across career EITA
' Committee stages to support their ongoing devolopment as teachers and advisors: Electronic Infortoa e
o Commitment One: Providing high-quality, relevant programming. Technology Accessibility
*»{*i Faculty Fellows —+— Commitment Two: Assisting you to access resources related [
to teaching and advising on and off campus. ITS
So2des St | Commitment Three: Maintaining and developing communities U | Information Technolog\/ L=
ey I'i?] e of inquiry about best practices. Services
Committee Commitment Four: Pursuing opportunities for you to gain recognition
for committed and innovative work with our students. ATAS
(Academic Technology
Applications Support)
CSAS |
(Center for Student Academic Success) Instructional
Empowering students to be active and independent learners in persuit SU p.pO rt
of their academic success. .ﬁé{}gﬁ. ||
R
Focuses on: 6Té.@‘.gﬁ
! Accessibility, Learning outcomes, Educational planning, ﬁ i
* Diifeeuelf — = Course completion, Persistence, Retention Degree attainment |
Through focused advising, academic support, learning assistance, and holistic
development, we strive to make a positive impact on student success Curricula
at Gonzaga.
] Core Curriculum
e |
' Director
Writing Center e
Mission is to assist students in developing their skills as writers who t'lﬁ Writing Committee
* Director ————] communicate across and beyond the curriculum. Aspires to further, broaden its
collaborations with faculty and staff, and with the writers beyond the t 2 j Writing Enriched
university. t'i . N
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