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toward Inclusion, Equity, Intercultural Fluency

In another place, in another time, i.e., the Isle of
Wright, August 1970, during a concert one month
before his death, Jimi Hendrix remarked between
songs that “we live in a room full of mirrors.”
Perhaps the man with singing fingers was
summoning an observation made by Fritz Perls,
the father of Gestalt Therapy, when he noted that
in cultural relationships we enter a matrix that
invites the potential experience of “through the
face of another, Iam.” A Hawaiian elder once told
me that Hendrix may have been referencing the
notion that “you spot it, you got it.” Here is what I
see reflecting back to me and what I hope I know
as I begin my 3oth year at Gonzaga.

Inmy rear-view mirror resides an image from May

5,2017, when a group of students produced and
disseminated a YouTube video entitled “Where
Were You When.” It is a group of students giving
voice to their GU experience that reflects back
to all of us how they describe the gap between
rhetoric and reality as it pertains to issues of
inclusion, equity and intercultural awareness. In
front of me I see the reflection of a new academic
year bringing forth a constellation of new images
with1,257 new students becoming part of a
student body just south of 8,000 being served by
aworkforce of approximately 1,440 staff, faculty
and administrators. Imagine this: Each student,
staff, faculty and administrator embodies a
cultural world unto themselves.

We are a predominately white institution that
embodies a multicultural community where
around 10,000 individual cultural worlds orbit in
relationship with each other as we co-inhabit and
co-create the same space to learn, live and work. I
suspect that some of you have experienced what
Vincent van Gogh’s colors may have felt when
they were asked by his brush to mingle in “Starry
Night.” However, please find comfort in knowing
that together with our students, faculty, staff and
administrators, you are contributing to anew
stroke toward painting an intercultural portrait of
our community that commits to walking the talk
of our Jesuit mission.

I see the image of St. Ignatius of Loyola
manifesting in the faces of our students. Ignatius
hasbeen characterized as a “practical visionary.”
I see the impeccable ability to fly kites (the

.

idealism of youth) dancing with the compelling
need to drive nails (the realism of adult
initiation) sitting in our classrooms, resident
halls and prayerful spaces. Let me challenge you
with a dose of idealism to manifest into reality.

For academic year 2017-18, I would like to
see us experience the spiritual significance
of human diversity by linking practices

of inclusion, equity and intercultural
awareness to our educational missionasa
Jesuit social apostolate.

One of the hallmarks of Jesuit education, based
upon Ignatian spirituality, is the belief that God
can be found in all things because the world is
saturated with divine presence. He describes a
cultural reality wherein every moment of our
life God is communicating to us through person,
place and thing. The Composer of Grace and
Keeper of Promises is constantly trying to draw
us into an awareness of the reality of who we

are through His eyes and our experience of “the
other.” Iwould like to challenge all of us to raise
our awareness of the “active presence of God” in
all our intercultural relationships. Can you see
the other through God’s eyes?

Where there is a will, there is a way. Will a
College Democrat see a College Republican

“I see the image of St. Ignatius of Loyola manifesting in the faces of our students...and I affirm the
belief that God can be foundin all things and all people because the world is saturated with divine
presence.” - Raymond Reyes

through God’s eyes and vice versa? Will a
heterosexual staff or faculty see a gay, lesbian,
transgender or questioning staff or faculty
through God’s eyes and vice versa? Will a
Christian staff see a Muslim student through
God’s eyes? Will an able bodied student, faculty
or staff see a physically challenged student,
faculty or staff through God’s eyes? These are
questions with potential answers inviting us

to close the gap between the promise and the
practice of culturally inclusive teaching, or
recruiting and retaining a diverse workforce, or
creating a safe, supportive campus climate for
everyone.

To walk this talk will require the acumen of
apractical visionary but also institutional
structures, policies and processes that hold

us accountable for results. In January 2016,
President Thayne McCulloh established the
University Council on Equity, Inclusion and
Intercultural Awareness. The Councilisan
advisorybody to the president, Cabinet and
the chief diversity officer. Co-chaired by Chris
Purviance and myself, this Council is the
primary institutional mechanism to manifest
the intentions and desires articulated in the GU
mission statement. At the heart of this desire
isto create a campus climate that supports a
deep appreciation for, and respect of, diverse
social identities; alearning, living and working

Continued on pg. 7
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» Next Generation Medicine, a series
by the UW-GU Regional Health
Partnership, features Dr. Nora Disis,
UW cancer researcher, on “Vaccines
to End Cancer,” Sept. 14, 6:30 p.m,,
Hemmingson Ballroom.

» All who live, learn, work or worship

in Logan Neighborhood are invited to
the annual Block Party, Sept. 14, 3:30-7
p.m. at Standard and Sinto. Enjoy music,
food, prizes and fun activities. Bring the
family.

»» Biology Associate Professor Joey
Haydock is leading undergraduate
students in investigating the behavior
of the acorn woodpecker in central
California to understand the evolution
of social societies, through a National
Science Foundation grant.

» Career & Professional Development
joined an internship consortium of
prestigious national universities, called
iNet (Internship Network), which is

an online internship database posted
by employers seeking students from
institutions known for their academic
reputation, increasing internship
opportunities for GU students.

»» Gonzaga soccer, volleyball, basketball
and baseball will all have new score and
video boards when their seasons begin,
featuring starting lineups, score/stat
information, instant replay, animations
and graphics. These boards are funded
entirely through benefaction.

» Education Dean Vinny Alfonso is

the 2017 Jack Bardon Distinguished
Service Award winner of the American
Psychological Association’s Division

of School Psychology for his efforts to
elevate his departments program at GU.

»» GU’s new Jesuit residence has a
name: Della Strada Jesuit Community
of Spokane. Its dedication is Sept. 28,

4 p.m. at its Boone and Astor site. It
will include a reception and self-guided
tours. The name comes from “Madonna
della Strada” (Our Lady of the Way).
The first Jesuit residence in Rome was
connected to a chapel by that name.
“Strada” can also mean “street”. Jesuits
are meant to be in the streets laboring
for the good of the Kingdom. The facility
will be occupied in November.

»» ZagFam Weekend combines Fall
Family and Reunion weekends, Oct. 6-8,
including Kraziness in the Kennel, fun
run and pep rally on Saturday. A faculty-
parent reception is Friday, 4-6 p.m. in
the Hemmingson Ballroom. Events focus
on academics, faith, student activities,
athletics and community.

Admitted Students rate attention, campus high

Each year, the Office of Admission conducts a
survey with admitted students known as the
Admitted Student Questionnaire. The survey is
designed by College Board to gather data from
students that were admitted to Gonzaga for the fall
and asks questions related to how they ultimately
selected where they would go to school. Both
students that matriculate to Gonzaga as well as
those that chose other universities are surveyed.
This survey is the Office of Admission’s best tool
to measure how prospective, first-year students
perceive Gonzaga.

Following are some highlights from the most
current report (data from respondents who were
admitted to Gonzaga in Fall of 2016):

Characteristics that were rated most important by
students in their college decision:

1) Preparation for career

2) Availability of majors

3) Value for price

4)Academic Reputation

Characteristics that GU rated higher:
1) Personal attention
2) Attractiveness of campus
3) Environment of academic excellence
4) Extra-curricular activities

Characteristics that GU rated lower:
1) Cost of attendance
2) Surroundings
3) Access to off-campus activities
4) Quality of campus housing

Words or feelings that were most often associated
with Gonzaga:
e Friendly, athletics, supportive, intellectual,
highly respected, fun - these are attributes
selected by at least 50% of students.

Other schools that students apply to (in addition
to GU)
e Top 4 everyyear: UW*, University of
Portland, Santa Clara, Seattle U

, - 0z
Words admitted studentsused te describe Gonzaga
were friendlyzsupportive and funtalsointellectual,

highly respected-and

e Moving up on the list: CalPoly San Luis
Obispo (possibly because of our growth in
recruiting California students and our strong
engineering program)

What are the key takeaways?

This feedback helps the Office of Admission to
determine where to focus the storytelling and
marketing efforts. They have found that by telling
astoryin adifferent and more focused way, it is
possible to shift student perceptions.

What are two key areas to improve prospective
students’ impressions? Gonzaga’s academic
reputation and graduates’ preparation for careers.
These two areas are the most important to students
and the Office of Admissions feels they are areas
where Gonzaga excels. The survey reveals that
there is high value placed on campus visits and the
face-to-face interactions between guests and those
they meet is paramount.

Does your department have a great story to share
that helps display the challenges of Gonzaga’s
academics and successful career preparation
efforts? Be sure to share that — not only on your
pages on Gonzaga’s website, but also consider
sharing it with colleagues in the Office of Admission
and Marketing & Communications.

WEB REDESIGN INCLUDES BETTER
ACCESSIBILITY FOR ALL

Of all the work being done to build Gonzaga’s new
website and intranet, many users may never notice
some of the most important changes. But for users
with disabilities, those changes will make all the
difference.

Gonzaga’s current website was created at a time
when there wasn’t as much awareness for how
technology could make web content accessible for
people with disabilities. Therefore, unfortunately,
alot of content on the current site - text, images,
video, documents and site navigation - can’t be
interpreted by akeyboard, screen reader or speech
recognition software. While the DREAM Office
has worked individually with people to mitigate
thisissue, the new site will do so much more.

“We identified improving the accessibility of our
site as a priority early in the redesign process,” says
Kurt Heimbigner, senior director of integrated
marketing and web communications. “Inclusivity
isa core value of the Gonzaga community, so
making sure our websites are accessible to all just
seemed like the right thing to do.”

Then last spring additional motivation to make
the sites accessible emerged in the form of an
advocacy complaint filed with the Office of Civil
Rights (OCR), an agency under the Department
of Education, citing accessibility issues with
Gonzaga’s website and social media content.

The University reached an agreement with the
OCRthat outlines a series of steps to ensure
our websites — and all online content —adhere to
accessibility standards.

Chris Purviance, assistant director of equity

and inclusion in Human Resources, is leading a
group implementing the actions outlined in the
agreement, such as providing mandatory training
sessions for employees who post any type of online
content for the University, such as classroom
materials, information for prospective students,
video or social media. To learn more about the
Online Electronic Accessibility sessions go to
www.gonzaga.edu/oea.



NEW RETIREMENT PLAN UNVEILED, TRANSITION OUTLINED

Regardless of one’s age or place on the work-
life continuum, retirement planning is one of
the mostimportant things we do. Gonzaga’s
Retirement Plan Committee has determined
that consolidating all retirement plans into one
vendor, TIAA, will provide employees with a
greater array of investment options and provide
aone-stop shop. By early December, all current
Fidelity accounts will migrate to TIAA, and
Fidelity will no longer provide management
services. Those employees with TIAA accounts
now will not need to do anything. However,
more investment options will be available than
ever before.

Inlate September, all participants will receive
atransition guide outlining the new fund
options, group seminar dates and locations,
along with information participants will need
for the transition. Starting mid-October,

all participants will have access to the new
investment menu. If you don’t already have a
TIAA account, one will be established on your
behalfin October. For future updates, visit
TIAA.org/Gonzaga or www.benefits.gonzaga.
edu.

This change will eliminate separate accounts
that participants need to access for investment
and contribution changes. TIAA offers a team
of local wealth managers and TIAA financial
consultants who are available to meet one-
on-one with employees to assist them with
their retirement needs. The TIAA of today is
certainly more diversified in its offerings than
what long-term employees might remember.

“The new investment menu was selected after
reviewing several metrics (both quantitative
and qualitative), including: performance,

riskand returns, overall expense metrics,
management structure, and investment
strategy,” says Lisa Schwartzenburg, assistant
director for benefits, wellness and safety.

“Inaddition, the Committee’s goal is to provide
participants with a mix of low-cost active and
passively managed investment options and
abroad array of asset classes that allow each
individual to create a portfolio that is suited to
his/her particular needs and risk tolerance,”
Schwartzenburgadds. “We anticipate some of
the new investment options to be Vanguard,
American Funds, MFS, JP Morgan and
selected CREF annuities and TTAA funds,”
Schwartzenburg said.

‘ENGAGING WITH COMMUNITIES FOR JUSTICE' COUNTERS HATE

Communities for Justice is a series of events
challenging us to achieve a more just world. The
schedule includes:

Sept. 16 - Imagine Spokane Forum and Resource
Fair, 9 a.m.-4:30 p.m., Hemmingson Center
(HO)

Sept. 21 - World Peace Flag Day, 7 p.m., HC
Rotunda

Oct. 5 - Stories Behind the Stats, HC Aud
Oct. 9 - Exploring Privilege, 2-4 p.m., HC 312

Oct. 12 - Documentary Screening: Free Angela
and All Political Prisoners, 6-9 p.m., Jundt
Auditorium

Oct. 19 - “13th” Film Screening, 6 p.m., HC
Auditorium

Oct. 19-21 - “Engaging with Communities for
Justice,” international conference on hate
studies, HC (co-sponsored by the Kootenai
County Task Force on Race Relations,
Spokane County Human Rights Task Force,
and the GU Center for Global Engagement
and Institute for Hate Studies).

Oct. 20 - “With Liberty and Justice for All,”
dinner with keynote speaker Idaho Sen.
Cherie Buckner-Webb, 5-7 p.m., HC

Oct. 21 - “Responding to Hate & Cyber-
Terrorism: Lessons from Whitefish,

4

LONGTIME EMPLOYEES HONORED FOR THEIR SERVICE

In May, President Thayne McCulloh honored longtime employees reaching milestones in their years of service to Gonzaga.

Montana” with Rabbi Francine Roston,
7-8:30 p.m., HC

Nov. 13-17 - Gonzaga International Education
Week

Nov. 20-21 - Pledge to Take a Stand, HC

These events are co-sponsored by the Gonzaga
Institute for Hate Studies, the Center for
Global Engagement, the Center for Community
Engagement, GSBA and the Center for Student
Involvement.

Also coming October 25, sponsored by the
Center for Public Humanities, is American
political activist Angela Davis.

Front row, from left to right: Gabriella Brook, Modern Languages, 30 years; John Caputo, Communication and Leadership, 25; Dale Goodwin,
Marketing & Communications, 35; Molly Spilker, Career & Professional Development, 25; Linda McDonald, English, 25; Blaine Garvin, Political
Science, 45; Susan Boysen, Nursing, 25; Rose Mary Volbrecht, Philosophy, 35. Second row: John Wagner, Philosophy, 35; Tim Hatcher, Plant and
Ground Services, 35; Mike Roth, Athletics, 30; Cate Siejk, Religious Studies, Professor Emerita; Ken Anderson, Business, 30; Julie Ullrich, Plant &
Construction, 25; Nancy Masingale, Campus Printing & Mail Services, 40; Annette Davis, Planned Giving, 25; Laura Gatewood, Donor Relations,
25; Kathy Morrison, Business, 35; Myrna Carroll, Controller’s Office, 30. Not pictured: Steve Sepinuck, Law, 25; Lynn Daggett, Law, 25; Mark Few,
Athletics, 25; Michael Tkacz, Philosophy, 25; Tom Jeannot, Philosophy, 30; Marguerite Marin, Sociology/Criminal Justice, 30; Colleen McMahon,
Integrated Media, 30; Brian Clayton, Philosophy, 30; Gayle Clayton, Athletics, 30; Bob Waterman, Political Science, 30.
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NOTEWORTHY

*Due to the size of this Noteworthy, abbreviations have been used extensively.

NEW HIRES

Christopher Mellott, asst. director, Student
Conduct; Anthony Medina, asst. director,
Center for Community Engagement;

Jared Uhlenkott, custodian, Plant Serv.;
Mary Grimes, constituent relations asst.,
University Advancement; Diana Aguilar
Amaya, program asst. Il, Visit Office
Admissions; Katherine Brackmann,
recruiting and research specialist, Center for
Career & Professional Development; Joan
lva Fawcett, asst. dean, Diversity, Inclusion,
& Cultural Engagement; Kristina Li,
accommodation specialist, Disability Access;
Sam Bass, residence hall director, Housing &
Residence Life; Stephany Schnelle, building
coord., Hemmingson Center; Gunner Bailey,
custodian, Plant Serv.; Michelle Ghrist,
asst. professor, Mathematics; Jeremy
Gordon, asst. professor, Communication
Studies; Stephanie Groce, lecture-AT,
Chemistry; Joseph Jozwiak, Jr., professor,
Environmental Studies & International
Studies; Juliane Mora, asst. professor,
Communication Studies; Casey Schmitt,
asst. professor, Communication Studies;
Laura Truitt, asst. professor, Art; Michael
Deland, asst. professor, Sociology; Gina
Sprint, asst. professor, Computer Science;
Meirong Zhang, asst. professor, Electrical
Engineering; Alec Schumacher, asst.
professor, Modern Languages; Donald
Clayton I, lecturer-IR, Chemistry;
Nicholas Kauffman, lecturer-AT, Classical
Civilizations; Ana Roncero-Bellido, asst.
professor, English; Michael Solontoi,
lecturer-AT, Physics; I-Ling Chien, asst.
professor, Religious Studies; Megan
McCabe, instructor, Religious Studies;
Christina Isabelli, professor, Modern
Languages; James Rainbolt, lecturer-AT,
Chemistry; Ricardo Ortega, program
manager for underrepresented student-
scholar success and engagement, Unity
Multicultural Education Center; Kelly
Needs, asst. athletic trainer, Athletics;
Carole Mclure, housekeeper, Jesuit

House; Erin Tovey, health educator,
Student Development; Jacob Stern,
custodian, Plant Serv.; Caroline Senn,
registrar services coord., Registrar; Erin
Schultheis, study abroad adviser, Study
Abroad; Amy Shellenberger, marketing &
event coord., Arts & Sciences; Katherine
Moog, gift accounting asst., University
Advancement; Skip Bonuccelli, lecturer-IR,
Integrated Media; Stephanie Vigil, lecturer-
IR, Integrated Media; Cynthia Messier,
lecturer-IR, Counselor Education

GOODBYES

Jaime Shinn, lecturer-IR, Mathematics;
Nathanial Burch, asst. professor,

Mathematics; Kathryn Johnson, asst.
athletic trainer, Athletics; Falesha Johnson,
regional development officer, University
Advancement; Amanda Brown, director

of basketball operations, Women'’s
Basketball; Anna Muhich, research
technician, Great Basin Grant; Katherine
Fairburn, custodian, Plant Serv.; Erica
Williamson, gift entry officer, University
Advancement; Younghee Choe, accounting
asst. |, Accounts Payable; Anthony Payne,
marketing & event coord., Arts & Sciences;
Rebeka Hott, study abroad adviser,

Study Abroad; Esther Wilson, academic
adviser, Graduate School of Business;
Stephen Allen, custodian, Plant Serv.;
Linda Jones, senior web & print designer,
University Advancement; Clarice Moser,
office asst., Housing & Residence Life;
Robert Carriker, special project research
asst., Academic Vice President’s Office;
Carroll Deason, director of corporate &
foundation giving, University Advancement;
Kathleen Morrison, secretary, Business;
Yachana Bhakta, program asst., Visit Office
Admissions; Michael Santora, lecturer-AT,
Electrical Engineering; Bruce Worobec,
lecturer-IR, Computer Science; Jennifer
Hamilton, lecturer-AT, Sport & Physical
Education; Jennifer Miller, lecturer-AT,
Nursing; Michelle Ghoston, asst. professor,
Counselor Education; Austin Stiegemeier,
lecturer-AT, Art; Donald Stringle, lecturer-
AT, Chemistry; Devika Gates, lecturer-

AT, Chemistry; Luanna Fields, lecturer-

IR, Chemistry/Biochemistry; Daniel
Bloomingdale, lecturer-AT, Communication
Studies; David Summers, lecturer-AT,
English; Thomas Miller, assoc. professor,
Integrated Media; Ronald Prindle, assoc.
professor, Integrated Media; Jeffrey Wand,
lecturer-AT, Mathematics; David Nielson,
lecturer- AT, Modern Languages; Alyssa
Holan, lecturer-AT, Modern Languages;
Zaya Rustamova, lecturer-AT, Modern
Languages; Kevin Waters, S.J., professor,
Music; Mohammed Farooqi, lecturer-AT,
Physics; Cate Siejk, professor, Religious
Studies; Karin Heller, lecturer-AT, Religious
Studies; Theresa McKenzie, lecturer-AT,
Religious Studies; Ardyth Bass, lecturer-
AT, Religious Studies; Elizabeth Thompson
Tollefsbol, lecturer-IR, Sociology; Sarah
Blake, lecturer-AT, Sociology; Kathy
Gustafson, marketing specialist, Virtual
Campus; Bruce Beerman, lecturer-IR,
Philosophy; Brent Diebel, lecturer-IR,
Philosophy; Benjamin Cartwright, lecturer-
AT, English; Richard Mullen, custodian,
Plant Serv.; Heidi Wohl, stewardship
specialist, University Advancement;
Lazarina Topuzova, assoc. professor,
Organizational Leadership; Hoang Le,
program asst. Ill, Registrar; Leah Moczulski,

asst. debate coach, Debate; Heidi Holland,
asst. professor, Law; Yu Jen Wang, budget
& administrative asst., Education; Josephine
Owens, accounting asst. |, Student
Accounts; Shannon Clark, program asst.,
healthy relationships, Center for Cura
Personalis; Karen McWilliams, registered
dietician, Health and Counseling Center;
Nicole Bernabe, case manager, Center for
Cura Personalis; Annette Barta, academic
affairs officer, Academic Vice President;
Darin Watkins, marketing manager, Law;
Heather Johnson, program asst. |1, Financial
Aid; Carolyn Cartwright, program coord.,
Leadership Resource Center; Megan
Taylor, program & faculty support coord.,
Professional Studies

CHANGES/PROMOTIONS

Kimberlie Dayot, intranet administrator,
Info. Tech. Serv.; Brittany Leland, assoc.
director career education & experiential
engagement, Center for Career &
Professional Development; Eric Moss,
network engineer Il, Info. Tech. Serv.; Eric
Baldwin, asst. vice president, Student
Well-Being & Healthy Living; Angela Swan,
accommodations & leave manager, Benefits;
Sherry Smilden, program coord., English
Language Center; Michael Whalen, IT
technician Il, Info. Tech. Serv.; Daniel St.
George, IT technician lead, Info. Tech. Serv.;
Joseph Turner, IT technician Il1, Info. Tech.
Serv.; John Nelson, senior staff accountant,
Athletics; Kayla Cartelli, program coord.,
Student Media; Cliessa Allen, office coord.,
Human Resources; Leif Forrest, industry
technician Ill, Info. Tech. Serv.; Marla
Fallstrom, custodial lead, Plant Serv.;
Cassandra Slagg, director of communication
and training services, Info. Tech. Serv.;
Kelly Alvarado, asst. director, First Year
Experience Programs; Roger Cummings,
asst. director, infrastructure engineering,
Info. Tech. Serv.; Jennifer Sharp, asst.
director, infrastructure operations, Info.
Tech. Serv.; Linda Wilson, director, Financial
Systems & Serv.; Tracy Kelly, asst. director,
Strategic Operations; Lisa Schwartzenburg,
asst. director, Benefits, Wellness, & Safety;
Stephanie Whaley, Title IX director, Human
Resources; Juanita Roesler, HR partner;
Human Resources; Richard Jack Riley, IT
support technician Il, nursing & human
physiology, Info. Tech. Serv.; Paige Powers,
benefits coord., Human Resources; Shenae
Hennagir Barkas, lecturer-AT, Foley;
Melissa Waite, HRIS & projects manager,
Human Resources; Patrick Charles, assoc.
professor, Law Library; Bridget Green,
lecturer- AT, English as a Second Language;
Elisabeth Mermann-Jozwiak, interim
academic vice president; Patricia Terry,
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interim dean, Arts & Sciences; Mirjeta
Beqiri, professor, Operations; Elizabeth
Bancroft, assoc. professor, biology;
Vesta Coufal, professor, Mathematics;
Erik Aver, assoc. professor, Physics;
Anny Case, assoc. professor, Teacher
Education; Kelly Wentz, asst. director,
Financial Aid; Cortney Brewer, asst.
director, Student Conduct; Michael
Gerety, internship manager, Center for
Career & Professional Development;
Drew Satter, asst. director, Housing

& Residence Life; Jared Payton,

asst. director, Housing & Residence
Life; Matthew Nelson, lead Title IX
investigator, Center for Cura Personalis;
Mischelle Zabinski, compensation
analyst, Human Resources; Michael
Carey, assoc. professor, Organizational
Leadership; Anas Delane, lecturer-IR,
Mechanical Engineering

CRADLE CALL

Leslie Stamoolis, asst. professor, Theatre
& Dance, and husband Joshua had a
baby girl, Sydney. Lisa Schwartzenburg,
asst. director of benefits and safety,
Human Resources, and husband Lee
adopted a 3-year old boy, Kailer. Kari
Grambo, asst. women’s rowing coach,
Athletics, and spouse Isaac had a baby
girl, Astrid. Katie Zobell, sophomore
academic adviser, Business, and
husband Ryun had a baby girl, Brooklyn.
Cliessa Allen, office coordinator,
Human Resources, and significant
other James Williams had a baby boy,
James. Kate Kearney, asst. professor

in Math, and spouse Kyle Riggs had a
baby boy, Daniel. John Hirst, security
officer, Security, and spouse Rebecca
had a baby boy, Michael. Stephanie
Rockwell, director of individual giving,
University Advancement, and spouse
Christopher had a baby girl, Nora. Kurt
Heimbigner, senior director of marketing
and web communications, University
Advancement, and spouse Leah had

a baby girl, Yara. Clement Lye, digital
content producer, Virtual Campus, and
spouse Stacey had a baby girl, Jillian.
Cara Hoag, senior marketing and
communications specialist, University
Advancement, and spouse Matt Hoag,
asst. professor, Accounting, had a

baby girl, Delaney. Jenna Parisi, asst.
director for well-being and prevention
education, Center for Cura Personalis,
and spouse Chris has a baby boy, Lucca.
Todd Zeidler, asst. athletic director/
communications, and spouse Katie had
twins, baby boy Drew and baby girl Vera.

ANNIVERSARIES

3 Sandy Hank, senior desktop publishing
specialist, Campus Printing Services

3 OMichaeI Carey, assoc. professor,
Organizational Leadership; Joy Milos,
CSJ, professor, Religious Studies

2 Brenda Roske, payroll specialist,
Payroll; Nhi Van Le, custodial
specialist, Plant Services

2 Barb Goehner, mailroom and library
asst. lll, Law Library; Brett Hendricks,
computer labs manager, Arts and Sciences;
Diana Lartz, desktop publishing specialist
11, Campus Printing; Mark Machtolf, head
baseball coach, Athletics; Brenda Warrington,
academic tech. applications coordinator, Foley
Center Library ATAS

1 Janice Carruthers, academic

credentials evaluator, Register’s
Office; Ann-Scott Ettinger, biology lab
specialist, Biology; Dan Garrity, senior
lecturer, Integrated Media; Elizabeth
Kennedy, program coordinator, Planned
Giving; Anjaela Mertens, IT and web manager,
Library Services; Joan Sarles, professional
adviser, Engineering; Megan Self, buyer,
Plant Services; Sonja Steele, administrative
assistant, Athletics; Sharon Straub, director
of professional development programs,
Education Administration

1 Beata Arciszewska-Russo, senior
lecturer, AC, ISP/ESL; Patrick Charles,
asst. professor, Law Library; Heather
Crandall, assoc. professor, Communication
Leadership Studies; Theresa Crane, asst.
to the dean, Professional Studies; Gemma
D’Ambruoso, lecturer-AT, Chemistry;
Jeffrey Dodd, asst. professor, English; Curtis
Eldredge, mail services clerk, Mail Services;
Lisa Fortier, women'’s head basketball coach,
Athletics; David Gilbert, asst. director of
outdoor programs, Student Development;
Brian Higginson, assoc. professor, Human
Physiology; Yanging Ji, assoc. professor,
Electrical Engineering; Michael Joy,
lecturer-IR, Business MIS; John Kafentzis,
senior lecturer-AT, Integrated Media;
Michael Lavoie, system administrator,
ITS; Barry Loe, security officer, Security;
Kristina Morehouse, senior lecturer-AT,
Communications Studies; Robert Ray, asst.
professor, Math; Brad Rickel, head women'’s
golf coach, Athletics; Sandra Simpson,
assoc. professor, Law Administration; Jason
Varnado, assoc. director, Disability Access;
Rebecca Stephanis, assoc. professor, Modern
Languages; David Thorp, assoc. professor,
Human Physiology; Anastasia Wendlinder,
assoc. professor, Religious Studies; Michelle
Wheatley, asst. vice president, University
Ministry

Elizabeth Addis, asst. professor, Biology;

Pam Ames, communication officer,
Student Development; Erik Aver, asst.
professor, Physics; Caitlin Bagley, asst.
professor, Foley Center; JoAnn Barbour,
professor, Leadership Studies; Bruce
Beerman, lecturer-IR, Philosophy; Kelley
Bishop, lecturer-IR, Modern Languages; Carla
Bonilla, asst. professor, Biology; Amanda
Coulter, director of certification, Education;
Rick Cox, lecturer-IR, Electrical and Computer
Engineering; Catherine DeHart, lecturer-
IR, Accounting; Julie Derzay, lecturer-IR,
Nursing; Sara Diaz, asst. professor, Women’s
Studies; Shannon Dunn, asst. professor,
Religious Studies; Nelda Drackley, custodian,
Plant Services; Gene Duenas, budget &
personal officer, Arts and Sciences; Michelle
Ghoston, asst. professor, Counselor
Education; Kari Grambo, asst. women’s
rowing coach, Athletics; Bonnie Harper, asst.
to the chair/senior faculty assistant, Math;
Connie Hayden, custodian, Plant Services;
Allysen Hawk, marketing and special events
manager, Business; Karin Heller, lecturer-
at, Religious Studies; Cara Hoag, senior
marketing and communication specialist,
University Advancement; Matthew Hoag,
asst. professor, Accounting; Kathleen Jeffs,
asst. professor, Theater and Dance; Jessica
Kiser, asst. professor, Law; Carol Kottwitz,
asst. professor, Nursing; Olga Kozubenko,
lecturer-IR, Math; Brittany Leland, asst.
director, Career Education & Experiential
Engagement; Kathleen Manion, Lecturer-
IR, Nursing; John Maxwell, asst. professor,
Civil Engineering; Kara McGinn, Sharepoint
administrator, ITS; Theresa McKenzie,
lecturer-AT, Religious Studies; Mark
Meszynski, asst. professor, Civil Engineering;
Laura Miller, administration secretary Il,
Law Library; Dylan Morton, custodian,
Plant Services; Vinai Norasakkunkit, assoc.
professor, Phycology; Stephanie Olscamp,
immersion services, Nursing; Phoebe
QOosterhuis, business manager, Center for
Community Engagement; Cody Reeves,
groundskeeper, Athletics; Fr. Brad Reynolds,
S.J., asst. director, University Ministry; Katey
Roden, lecturer-AT, English; Kevin Rounsley,
senior academic adviser, Academic Advising
and Assistance; Veta Schlimgen, asst.
professor, History; Jennifer Sharp, IT support
center manager, ITS; Pavel Shlossberg, asst.
professor, Communication and Leadership
Studies; Stephen Silliman, dean, Engineering;
Lea Smith, program coordinator, Plant
Services; John Spracklen, interlibrary loan
supervisor, Foley Center; Scott Starbuck,
lecturer-AT, Religious Studies; Claudio
Talarico, professor, Electrical Engineering;
Yanping Zhang, asst. professor, Computer
Science
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ADD YOUR PERSONAL
CONTACT NUMBERS TO
ZAGALERT, IT COULD
SAVE YOUR LIFE

ZagAlert is Gonzaga’s way of informing
you of a life-threatening emergency
situation. There are some changes this
year and important actions for you to take
to stay informed and stay safe.

While your Gonzaga email address is
automatically imported into the system,
the fastest way for you to receive alerts
is via your mobile phone. Please log in

to http://zagweb.gonzaga.edu, select
ZagAlert, and be sure an accurate mobile
phone number is added so you will
receive text alerts. There are additional
fields for you to enter numbers for family
members as well. We also recommend
adding a “ZagAlert” contact on your
mobile phone. The mobile/SMS number
is 23177 and the phone number is
509-313-5666 (Gonzaga’s emergency
information number). This way, you will
instantly recognize ZagAlert calls and
text messages. And seconds count in an
emergency.

A ZagAlert message will be sentin the
event of a serious emergency on campus
or in the nearby neighborhood, involving:

e riskofinjury or harm

e riskof death or threat to life

e campusclosure

New this year, you may also receive an
Urgent Warning message. Such messages
are sent when there is a potential threat
to safety, health or normal campus
operations. Urgent Warning messages
could provide notice of serious crimes
on or near campus, or offer preventative
actions to take related to police activity,
traffic issues or other situations
impacting normal operations. ZagAlert
and Urgent Warning messages will each
be clearly marked as such on email, text
and phone messages.

FOUR PROFESSORS HONORED &

Professor Vesta Coufal’s
extraordinary success and
effectiveness in teaching
undergraduate mathematics
with influential impact beyond
her classrooms, garnered her
the annual Pacific Northwest
Mathematical Association of
America’s Teaching Award.

Professor Joanne Smieja earned
the Scholl Distinguished Professor
of Chemistry (2017-2020) title

for her contributions to teaching
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chemistry and biochemistry. She
recently completed work on a five-
year, $600,000 National Science
Foundation grant related to
mentoring and supporting women
in STEM disciplines.

Women and Gender Studies Chair
Ann Ciasullo, associate professor
of English, is the Robert K. and Ann
J. Powers Professor Chair of the
Humanities at Gonzaga for a two-
year term. She succeeds English
Professor Tod Marshall. She

FOCUSON ... ABIG HEART, QUICK WIT

it

“You clicked on WHAT 2”Hanlon often asks.

One of the best tools in Pete Hanlon’s toolbox

is his sense of humor. If one of his workmates

in ITS leaves the office without locking his or

her computer screen —and it’s an ITS mandate

- they might return with Justin Bieber as their
screensaver. “It keeps people from making that
mistake a second time,” says a smiling Hanlon, who
readily admits he’s been ‘Biebered’ a time or two,
aswell.

But what really inspires the soul and warms the
heart of Hanlon, who has called Gonzaga his work
home for 29 years, is being significant help to those
facing major obstacles.

“Afewyears ago I helped a woman recover what
appeared to be unrecoverable files. She was so
upset she was crying. She had made a mistake, and
she feared for her job,” Hanlon recalls. “When I
succeeded, just seeing the tears turn to a smile and
that genuine look of joy, made my day. That’s why I
work here.”

Admittedly, Hanlon does not like computers,
yet he has made a living working with them - as
systems analyst, then applications support
specialist, “and that title is being overhauled
again,” he says.

But what truly inspires Hanlon to serve are the
colleagues interwoven into his life.

Take these as examples of his impact on others.
Bethany Prince, Marketing and Communications,
says she challenged Pete’s patience with technical
issues on several occasions. “You have tolet him
rant, then laugh about it, and eventually you get
what I call Sweet Pete. My first job after 12 years

as stay-at-home mom, going through divorce, and
buying a new house, was in the president’s office.

Vesta Coufal

division classes.

l Joanne Smieja

teaches avariety of classes, from
afirst-year seminar titled Freaks,
Geeks, and Outsiders to upper-

Communications Studies Assistant
Professor Lisa Silvestri’s effort
engaging military veterans and

Money was tight. Pete asked how we were settling
into our new house, and if we had a Christmas tree
yet. I was struggling to buy a tree with three young
daughters to buy presents for. The next thing I
knew, he had cut down a tree on his property and
delivered it to our house. I will be forever grateful
for this kindness and for his friendship over the
years.”

Suzie Mize says her first impression of Hanlon
was how he made her feel instantly a part of the
Gonzaga family, “which was amazing coming
into this new environment. As we got to know
each other better, he became my sweetest of
peas (Sweet Pea was taken, Hanlon told her).
He’s always been there to help me with anything
Ineeded, including being the one who makes me
laugh and keeps me sane,” Mize says.

When he started at GU in 1988, “we had maybe
50 computers on campus,” he recalls. “Now we
probably have more than 2,000.”

The beauty in his work has been the relationships
he has built. “I feel so incredibly blessed with what
I’ve had in my life. I think about those who have far
less. I’d like to help.”

Hanlon ponders retirement, and it may not be

far down the road. He’d like to spend more time

in the forest on the Hanlons’ 23-acre property in
Suncrest, garden more, play more music (piano
and guitar), learn to cook, travel internationally
and volunteer in a significant way to help those
who need it most. .. perhaps Gonzaga has worn off
on him abit.

“Ilove what I do and the people I work with here.
Leaving Gonzaga will be extremely difficult.”

Ann Ciasullo Lisa Silvestri
civilians in meaningful dialogue
about war through visual arts and
writing, garnered her a two-year,
$100,000 grant for her humanities-
based research initiative

“Telling War,” from the National
Endowment for the Humanities.




ALUMS SAY THEY LOVE THEIR ALMA MATER,
WANT GREATER CONNECTEDNESS

Before the No. 1 ranking and the Final Four,
before results were shared about Gonzaga’s
outstanding success rate in the annual First
Destination Survey, before Sherman Alexie
reminded us how important we are to each
other at commencement ceremonies, our
alumni spoke, and we listened.

We received almost 2,400 survey responses
from Gonzaga alumni last fall. We asked
them to give us everything they’ve got, from
feelings about their own Gonzaga experiences
to how we could improve our service to them
and engage them more thoroughlyin the
University.

Here isa smattering of alumni feedback and
responses from Gonzaga’s alumni office.

e Their favorite memories involved Dan
Brajcich, Bud Hazel and Sue Weitz; study
abroad, intramural sports and Search
retreats

e Alumni see the value of their GU degree
increasingas they mature, and enhancing
their career achievement goals

e Theywant more alumni job networking
opportunities

e Alumniwant to help students achieve
similar success, and are willing to assist
through mentoring and financial aid

e Alumniwant improved communications

For alumnizgeommunity sets GU apart.

from the University, about campus events
and issues/opportunities facing GU

e They’d like more opportunities to engage
with other alumni

Gonzaga’s alumni office is responding

e Offering greater opportunity to connect
with other alums through an online
directory at www.zagsonline.org/
directory

e Expandingnetworking eventsacross the
country

Walking a Spiritual Path Continuedfrom Pg1

environment free from discrimination; and
an educational experience that prepares its
graduates to serve and thrive in a culturally
diverse world.

What makes diversity work distinctive at

GU compared to other regional institutions

of higher learning? Here is the image I see

in the room full of mirrors called Gonzaga
University. The spirit of a Zag, the soul of a
Bulldog is nurtured by the invitation to become
acontemplative in action. At Gonzaga, in every
moment of our community life as students,
faculty, staff and administrators, we are invited
tobe alert and vigilant to God’s presence in

all our relationships. We are blessed with the
choice to use this awareness of our intercultural
relationships for a greater good by actively
addressing issues of social justice as it pertains
to exclusion, oppression or marginalization.

Inreflecting upon my time at GU through a
Platonic mirror, I see that I am pregnant in soul
with great hope and gratitude. Hope comes
from the awesome work that our Diversity
Inclusion Cultural Engagement (DICE)
colleagues, through UMEC and LGBTQ+, have
been doing and continue to do for the greater
good. I offer a heartfelt welcome to Joan Iva
Fawcett as assistant dean and Ricardo Ortega,
as program manager, new colleagues with
DICE. You gift me with hope. Gratitude comes
from how truly grateful I am to our student
activists who remind me that a Jesuit university

is a catalyst and container for creative tension
and loyal opposition, where truth is achieved
through dialogue and the miracle of listening.
You teach me that listening is the midwife of
action.

In his book “The Active Life: Wisdom for
Work, Creativity, and Caring,” Parker Palmer
describes how “action, like a sacrament, is the
visible form of an invisible spirit, an outward
manifestation of an inward power.” To be fully
alive is to act! I sincerely hope that all of us will
look in the mirror, see a practical visionary
reflecting back, and act upon the image of this
likeness. So what’s next toward transforming
words into action? Here is what resides on our
community’s immediate horizon:

e Faculty & Staff Social Justice Learning Circles
based upon the Intergroup Dialogue (IGD)
principles and practices for developing
intercultural communication skills

e Intergroup Dialogue Program for students

e On Oct. 18, Sue Rankin & Associates will
disseminate the Spring 2017 GU campus
climate assessment results in two community
forums and recommend actions to address
our inclusion and equity challenges and
opportunities.

e The Center for Teaching & Advising (CTA)
will provide professional development
programs for faculty on culturally inclusive

e Expanding electronic job search site at
https://gonzaga.joinhandshake.com

e Introducingan online mentoring and
networking platform, live on Sept. 1, listing
alumni mentors, background and contact
info at https://gonzaga.thecampustap.
com/, exclusive to Gonzaga’s community

e Improving alumni benefits, including
spiritual support opportunities (like
Spirituality on Tap), more game watches
and help with business sponsorship of
regional alumni events

e Reaching out to all alumni to update their
contact information at www.zagsonline.
org, or by emailing alumni@gonzaga.edu,
asastep to keeping them better connected

Reportsindicate that 16 percent of GU alumni
give back philanthropically. “We are grateful
for every gift — of leadership and volunteerism,
hiring our Zags, and of course, philanthropy.
To ensure every qualified student who wants to
be aZag, CAN be a Zag, we still have some work
to do. Almost every alum we know has that
Jesuit ideal to give back. By better connecting
and informing our alumni, in the ways they
requested, we hope they are inspired to further
support this great institution.”

teaching, productive discomfort and using
universal design pedagogies aligned with
equity education practices.

e We have four diversity post-doctoral fellows
teaching in four disciplines in the College of
Art & Sciences. This is an initiative designed
to develop a more culturally diverse faculty.
In addition, we will continue to assist faculty
search committees in their desire to create
more diverse candidacy pools.

e We are implementing a Bias Incident
Assessment and Support (B.I.A.S.) team.
This is a partnership between the student
development and academic divisions to
improve the reporting of, and response to
critical incidents.

e Students will have the opportunity to
participate in co-curricular and/or extra-
curricular programs such as the International
Conference on Hate Studies, Oct.19-21.

All this to say: Let us act and form collaborative
partnerships in solidarity toward creating a
sustainable campus climate characterized by
empathetic caring and respect for the dignity
of all our intercultural relatives. In the Spirit of
Our Ancestors, May the Blessings Be!

-Raymond Reyes, Associate Academic Vice
President & Chief Diversity Officer
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ANEW ERAIN THE ARTS UNFOLDING HERE

The site blessed, a gigantic hole dug. The Miss
Myrtle Woldson Performing Arts Center is
coming, due for occupation in January 2019.

The facility launches a new era for Gonzaga’s
leadership in the performingarts and
humanities, and provides a magnificent venue
for arts in the community. The center and the
Jundt Art Center and Museum will form the
keystones of an arts village on the west side of
campus.

Gonzaga announced Miss Woldson’s gift, the
largest in Gonzaga history, when it launched
the Gonzaga Will campaign in 2015. The gift
fully funds the facility’s construction and also
established a transformational scholarship
fund to help ensure talented, high-financial-
need students can realize their dream of
attending Gonzaga.

“The building is going to be a magnet for
students to develop and grow their talents in
music, theatre and dance, and it will make the
arts more visible across the Inland Northwest,
said Elisabeth Mermann-Jozwiak, interim
academic vice president.

”»

Leaders from Gonzaga, the city, the arts
community, and many Spokane alumni
gathered July 13 for a blessing ceremony
formally marking the start of construction of
the transformative two-story, 58,543-square-
foot center.

New performing arts center includes 750-seat auditorium and 150-seat recital hall.

“This will be a remarkable facility,” said
President Thayne McCulloh at the blessing.
“Miss Woldson truly was one of the great
blessings of my time in this work - to come
tounderstand just howlong and deep her
relationship with Gonzaga was and her
significant impact on Spokane.”

Among the structure’s many design features

are a 750-seat performance theatre named
for Father Bernard J. Coughlin, S.J., former
president and chancellor of Gonzaga, as well
as a150-seat recital/rehearsal hall for music
and dance. In addition, the center will include
areplica of the main floor of Miss Woldson’s
home, including actual artifacts that Miss
Woldson bequeathed to Gonzaga.

Interim AVP impressed with GU’s conviction to our mission

Getting to know Gonzaga’s students over the
past four years gives Elisabeth Mermann-
Jozwiak great hope for the next generation.

“The academic caliber of our students,

coupled with their social consciousness,
inspires me,” says the German-born teacher-
at-heart-recently-turned-interim academic
vice president, who has been instrumental

in helping Gonzaga expand its experiential
learning opportunities through research
initiatives, internships and other work
experiences that are crucial for students who go
on to graduate school or into the workplace.

“The Jesuits articulated a pedagogy centuries
ago that has translated into today’s buzz words
like ‘integrated learning, as if it had just been
invented,” Mermann-Jozwiak says. “But the
Jesuits have been doing this for a verylong
time.”

She also is enamored with Gonzaga’s mission
and how faithfully faculty and staff carry it out.
“Every university has a mission and a vision,
but here at Gonzaga it is obvious to me that
people don’t just talk it, they mean it, they live it
in everything theydo. I recall my first summer
here when I first met with department chairs,

Eromher first dayon-¢ampus, new interim
AVP Mermann-Jozwiakhas reached out to
students.

and theyall talked about their great desire to
doright by the students. They take this Jesuit
mission very seriously.”

Mermann-Jozwiak was promoted from dean of
the College of Arts and Sciences to interim AVP
when Patricia Killen retired in July. Patricia
Terryis fillingin asinterim dean.

Killen is a biginfluence on her successor. “She

hasbeen a wonderful role model because of
her wisdom, her learning, and her hard work.
She masterfully uses metaphors to make her
points. She helped me understand the mission
of this place, especially with her background
inreligious studies. She wants our students

to enjoy their experiences at Gonzaga, but
more than anything, she wants them to geta
solid education. She continuously reflected on
best practices on how we deliver education,”
Mermann-Jozwiak says.

“With the challenges facing the world right now
—health care, energy, food and water supply -
it’s clear our job is to prepare our students to

be ready to meet those challenges in creative
and innovative ways. We owe it to them,”
Mermann-Jozwiak says.

When she’s not working, Mermann-Jozwiak
enjoys supporting faculty by attending plays,
lectures and concerts, reading, and hiking with
her family. She’s aregular at Rudolf Fitness
Center, “but only because my husband makes
me!” she says with a chuckle. She and her
husband have two boys, one seeking a Ph.D. and
one alaw degree.
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